RUBRIC FOR INTEGRATED PROBLEM-SOLVING COMPETENCY: WAYS OF PRACTICING
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	EDUCATION FOR SUSTAIABLE DEVELOPMENT (ESD) COMPETENCIES: INTEGRATED PROBLEM-SOLVING COMPETENCY
A student who displays this competency can:
· Apply different problem-solving frameworks to complex sustainable development problems
· Develop viable, inclusive and equitable solutions
· Utilise appropriate competencies to solve problems
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APPLYING PROBLEM-SOLVING FRAMEWORKS TO COMPLEX SUSTAINABLE DEVELOPMENT PROBLEMS
	Identifying complex problems
	Clearly identifies and articulates complex sustainable development problems with depth and accuracy.
	Identifies complex problems with reasonable clarity and relevance.
	Identifies problems but lacks depth or accuracy.
	Struggles to identify relevant or complex problems.
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	Selecting frameworks
	Consistently selects the most appropriate frameworks with strong justification.
	Selects appropriate frameworks most of the time with some justification.
	Selects somewhat relevant frameworks with limited justification.
	Rarely selects or justifies frameworks appropriately.
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	Applying frameworks
	Applies frameworks effectively and adapts them creatively to context.
	Applies frameworks adequately with minor gaps in effectiveness.
	Applies frameworks inconsistently with limited results.
	Fails to apply frameworks effectively.
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	Analyzing issues
	Provides thorough, critical, and well-supported analysis of issues using frameworks.
	Provides clear analysis with some depth and evidence.
	Provides limited analysis with superficial reasoning.
	Provides minimal or no meaningful analysis.
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DEVELOPING VIABLE, INCLUSIVE & EQUITABLE SOLUTIONS
	Generating solution options
	Generates multiple innovative, feasible, and well-supported solutions.
	Generates feasible solutions with some variety and justification.
	Generates few solutions with limited feasibility or support.
	Struggles to generate viable or relevant solutions.
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	Viability of solutions
	Proposes solutions that can be realistically implemented with strong evidence of practicality.
	Proposes mostly realistic and practical solutions.
	Proposes solutions that are somewhat realistic but lack practicality.
	Proposes solutions that are unrealistic or impractical.
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	Inclusivity
	Actively integrates voices of diverse stakeholders to ensure inclusivity in solutions.
	Considers inclusivity and diverse perspectives in most solutions.
	Occasionally considers inclusivity but with limited depth.
	Rarely considers inclusivity; excludes diverse perspectives.
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	Equity
	Ensures solutions are equitable and fair for all stakeholders.
	Considers equity in most proposed solutions.
	Shows limited consideration for equity or fairness.
	Shows little or no concern for equity in solutions.
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UTILIZING APPROPRIATE COMPETENCIES TO SOLVE PROBLEM
	Sustainability principles
	Solutions strongly integrate sustainability principles across environmental, social, and economic aspects.
	Solutions integrate sustainability in most areas.
	Solutions show limited sustainability features.
	Solutions lack sustainability considerations.
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	Critical thinking
	Identifies assumptions, evaluates evidence critically, and develops well-supported conclusions.
	Demonstrates adequate critical thinking with some evaluation of evidence.
	Demonstrates limited critical thinking; accepts ideas at face value.
	Shows little to no critical thinking or justification.
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	Application of knowledge and skills
	Applies a wide range of relevant knowledge and skills effectively in solving problems.
	Applies relevant knowledge and skills with minor gaps.
	Applies limited knowledge or skills inconsistently.
	Fails to apply relevant knowledge or skills effectively.
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	Collaboration & reflection
	Works actively with peers, contributes meaningfully, and provides thoughtful reflection on strengths and areas for improvement.
	Collaborates and reflects adequately on group work and outcomes.
	Participates in collaboration but contributes minimally; reflections are vague.
	Rarely collaborates or reflects on the problem-solving process.
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