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	EDUCATION FOR SUSTAIABLE DEVELOPMENT (ESD) COMPETENCIES:  NORMATIVE COMPETENCY
A student who displays this competency can:
· understand and reflect on the norms and values that underlie one’s actions
· negotiate sustainable development values, principles,
· goals and targets, in a context of conflicts of interests and trade-offs, uncertain knowledge and contradictions


	NO
	DIMENSION
	CRITERIA
	EXCELLENT 
[4]
	PROFICIENT
[3]
	DEVELOPING
[2]
	BEGINNING
[1]
	SCORE

	1
	









UNDERSTANDING AND REFLECTING ON NORMS AND VALUES THAT UNDERLIE ONE’S ACTION
	Identifies personal norms and values
	Clearly identifies and articulates own norms and values with strong self-awareness.
	Identifies personal norms and values with some explanation.
	Identifies a few norms and values but with limited clarity.
	Struggles to recognise own norms and values.
	/4

	2
	
	Reflects on influence of values in actions
	Explains with examples how values guide personal decisions and actions.
	Describes how values shape decisions, with some examples.
	Recognises influence of values but explanations are vague.
	Rarely considers the role of values in actions.
	/4

	3
	
	Recognizes cultural and ethical perspectives
	Actively integrates diverse cultural and ethical perspectives in reasoning.
	Considers multiple perspectives with some integration.
	Acknowledges perspectives but without depth or application.
	Shows limited or no awareness of diverse perspectives.
	/4

	4
	
	Connects values with sustainability principles
	Clearly links personal values with sustainability principles across environmental, social, and economic aspects.
	Makes clear connections between values and sustainability principles.
	Attempts to connect values with sustainability but lacks depth.
	Makes no connection between personal values and sustainability.
	/4

	5
	








NEGOTIATING SUSTAINABLE DEVELOPMENT VALUES AND PRINCIPLES
	Demonstrates knowledge of SD principles
	Provides accurate, detailed explanation of SD principles with examples.
	Explains SD principles with mostly accurate understanding.
	Shows basic awareness of some SD principles with gaps.
	Shows limited or incorrect understanding of SD principles.
	/4

	6
	
	Aligns goals with sustainability targets
	Sets goals that are fully aligned with sustainability targets and justifies alignment.
	Sets goals mostly aligned with sustainability targets.
	Sets goals with partial alignment to targets.
	Unable to align goals with sustainability targets.
	/4

	7
	
	Engages in dialogue to reconcile perspectives
	Facilitates inclusive dialogue and reconciles differing perspectives effectively.
	Engages in respectful dialogue and reconciles perspectives with some success.
	Participates in dialogue but struggles to reconcile differing views.
	Rarely participates in or avoids dialogue.
	/4

	8
	
	Promotes shared responsibility
	Takes initiative to promote and lead shared responsibility in sustainability practices.
	Actively supports shared responsibility in group activities.
	Acknowledges responsibility but applies it inconsistently.
	Shows little or no awareness of collective responsibility.
	/4

	9
	





GOALS AND TARGETS, IN OF CONTEXT OF CONFLICTS  AND INTEREST  
AND TRADE-OFFS, AND UNCERTAINTIES KNOWLEDGE AND  CONTRADICTIONS
	Identifies conflicts of interest
	Clearly identifies and explains conflicts of interest in complex contexts.
	Recognises conflicts of interest in most relevant situations.
	Identifies conflicts with limited explanation.
	Fails to identify conflicts of interest.
	/4

	10
	
	Evaluates trade-offs
	Provides balanced evaluation of both benefits and drawbacks of competing priorities with justification.
	Explains trade-offs with some justification of choices.
	Identifies trade-offs but with limited or vague analysis.
	Rarely considers trade-offs in decision-making.
	/4

	11
	
	Responds to uncertain/contradictory knowledge
	Adapts flexibly and develops well-reasoned strategies when facing uncertainty.
	Uses some effective strategies to manage uncertainty.
	Attempts to respond to uncertainty with limited strategies.
	Struggles or fails to deal with uncertainty or contradictions.
	/4

	
TOTAL SCORE

	
/44
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