RUBRIC FOR SELF-AWARENESS COMPETENCY - WAY OF BEING
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	EDUCATION FOR SUSTAIABLE DEVELOPMENT (ESD) COMPETENCIES: SELF-AWARENESS COMPETENCY
A student who displays this competency can:
· Reflect on their own values, perceptions and actions
· Reflect on their own role in the local community and global society
· Continually evaluate and further motivate their actions
· Deal with their feelings and desires

	NO
	DIMENSION
	CRITERIA
	EXCELLENT 
[4]
	PROFICIENT
[3]
	DEVELOPING
[2]
	BEGINNING
[1]
	SCORE

	1
	




REFLECT ON THEIR OWN VALUES, PERCEPTIONS AND ACTIONS
	Recognizes personal values clearly
	Consistently identifies and articulates personal values with clarity and depth
	Often identifies personal values but with minor gaps in clarity
	Sometimes recognizes personal values but inconsistently
	Rarely recognizes or expresses personal values
	/4

	2
	
	Evaluates personal perceptions critically
	Critically examines perceptions with strong self-awareness
	Often reflects on perceptions with some depth
	Reflection on perceptions is limited
	Actions rarely reflect stated values
	/4

	3
	
	Links actions with values
	Strongly aligns actions with stated values
	Often aligns actions with values
	Shows partial or inconsistent reflection; requires guidance
	Limited evidence of reflection or application
	/4

	4
	
	Learns from reflection
	Consistently improves behavior based on reflection
	Often applies reflection to improve
	Occasionally uses reflection to improve
	Rarely applies reflection to personal growth
	

	5
	




REFLECT ON THEIR OWN ROLE IN THE LOCAL COMMUNITY AND GLOBAL SOCIETY
	Understands local role
	Clearly understands and explains own role in local community
	Often aware of role in local community
	Some awareness of local role
	Limited or no awareness of local role
	/4

	6
	
	Understands global role
	Articulates strong understanding of global responsibilities
	Often aware of global role
	Some awareness of global role but limited
	Rarely or never reflects on global role
	/4

	
	
	Connects local and global roles
	Clearly connects local role with global responsibilities
	Sometimes connects local and global role
	Connection is weak or inconsistent
	No connection between local and global role
	

	
	
	Acts responsibly in community/society
	Consistently demonstrates responsible actions locally/globally
	Often shows responsible actions
	Occasionally demonstrates responsibility
	Rarely or never demonstrates responsibility
	

	7
	


CONTINUALLY EVALUATE AND FURTHER MOTIVATE THEIR ACTIONS
	Sets personal goals for improvement
	Consistently sets realistic, meaningful goals
	Often sets goals for improvement
	Occasionally sets goals, but vague
	Rarely sets personal goals
	/4

	8
	
	Maintains motivation
	Highly motivated and self-driven
	Generally motivated
	Motivation fluctuates
	Lacks motivation or initiative
	/4

	9
	
	Evaluates own progress
	Regularly evaluates and adjusts actions for growth
	Often evaluates own progress
	Occasionally reflects on progress
	Rarely evaluates or reflects on progress
	/4

	13
	DEAL WITH THEIR FEELINGS AND DESIRES
	Identifies feelings
	Consistently recognizes and names feelings accurately
	Usually recognizes feelings
	Sometimes recognizes feelings
	Rarely aware of feelings
	/4

	14
	
	Expresses feelings
	Expresses feelings clearly and appropriately
	Often expresses feelings appropriately
	Sometimes expresses feelings but unclearly
	Rarely expresses or suppresses feelings
	/4

	15
	
	Controls impulses
	Consistently manages impulses constructively
	Often manages impulses
	Sometimes struggles with impulse control
	Rarely manages impulses
	/4

	
	
	Balances desires with responsibilities
	Consistently balances desires and responsibilities
		Usually balances both both



	



	Sometimes prioritizes desires over duties
	Often neglects duties due to desires
	/4

	TOTAL SCORE

	/60

	MARK
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